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PROFESSOR (LINGUISTICS)

1 Name of the Post PROFESSOR (Linguistics)

2 Number of Post (s) Sanctioned 01 Post
In Strength

3 Classification Group 'A'

4 Scale of Pay (Revised) L-14
(as per the guidelines of the UGC)

5 Whether benefit of added years | No

of service admissible under Rule
30 of the Central Services
(Pension) Rules, 1972

6 Whether Selection Post of Non- | Selection
Selection Post

7 Age limit for direct recruitment | N.A.

8 Educational & Other | Eligibility:
qualification required for direct | *Essential: .
recruitment (i) An eminent scholar having a Ph. D. Degree in

Linguistics and published work of high quality,
actively engaged in research with evidence of
published work with a minimum of 10 research
publications in the peer-reviewed or UGC listed
Jjournals and a total research score of 120 as per the
criteria given in Appendix II, Table 2.

(i) A minimum of ten years of teaching experience in
university/college as Assistant Professor/Associated
Professor/ Professor and/ or research experience at
equivalent level at the University/ National level
institutions with evidence of having successfully
guided doctoral candidate.

OR
An outstanding professional, having a Ph.D. degree in the
relevant/allied/applied disciplines, from any academic
institutions (not included above)/industry, who has made
significant contribution to the knowledge in the
concerned/allied/relevant  discipline, supported by
documentary evidence provided he/she has ten years'

experience.
Desirable : Knowledge of Hindi at U.G. Level.
9 Whether age and qualification | Yes
prescribed for direct recruitment
will apply in case of Internal
Candidates
10 Period of Probation, if any For Direct Recruits: To be governed under KHS Bye-laws-6.
Staff and Appointments — Point No. 9
11 Method of recruitment: Whether | Direct Recruitment
by direct recruitment or by
promotion or by
deputation/absorption and

percentage of the vacancies to be
filled by various methods

&‘*“"’/ 1(30-03-2021)




12

In case of recruitment by
promotion/deputation/absorption,
grades from which
promotion/deputation absorption
to be made.

N.A.

13 Composition ~ of  Selection | KHS Bye-laws-6. Staff and Appointments— Point No. 8(e)
Committee/Departmental 1. Chairman of the Mandal or his/her nominee.
Promotion Committee. 2. Three members of the Governing Council, out of which one
shall be the representative of the Ministry.

3. Three experts for the post of professor and two experts for
the post of Associate Professor and Assistant Professor,
who shall be external experts and will be nominated by the
Chairman of the panel approved by the Governing Council.

4. One representative of the Academic Council.

5. Director, who shall be the member secretary of the
committee.

14 Scales proposed to be given in | As per the guidelines of the UGC/Govt. of India.
the Career Advancement Scheme
as approved by Government of
India.
15 Age of Superannuation 65 years or as per the directive of the UGC/Govt. of India as
amended from time to time.
16 Remarks Duties and Responsibilities as mentioned in the Schedule-III

2 (30-03-2021)




Professor (Linguistics):
*Essential:

1. A Master's Degree in Linguistics with a minimum of 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in both;

2. Ph.D. in Linguistics
and at least ten years of teaching experience in university department of Linguistics/Hindi or
college, of which a minimum of five years at the Post Graduate level and published work of
high quality, actively engaged in research with evidence of published work with a minimum
of 10 publications as books / research papers.

3. A minimum score as stipulated in the Academic Performance Indicator (API) based on
Performance Based Appraisal System (PBAS) set out in the UGC's Regulation, 2018.

4. Ability to teach through the medium of Hindi.

Preferable :

1. Knowledge of English
2. Knowledge of Journalism/Translation / IT

3 (30-03-2021)
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PROFESSOR (HINDI LITERATURE)

1 Name of the Post PROFESSOR
(Hindi Literature)
2 Number of Post (s) Sanctioned 02 Post
In Strength
3 Classification Group 'A'
4 Scale of Pay (Revised) L-14
(as per the guidelines of the UGC)
5 Whether benefit of added years | No
of service admissible under Rule
30 of the Central Services
(Pension) Rules, 1972
6 Whether Selection Post of Non- | Selection
Selection Post
7 Age limit for direct recruitment | N.A.
8 Educational = & Other | Eligibility:
qualification required for direct | *Essential:
recruitment (i) An eminent scholar having a Ph. D. Degree in the
concerned/allied/relevant discipline, and published
work of high quality, actively engaged in research
with evidence of published work with a minimum of
10 research publications in the peer-reviewed or UGC
listed journals and a total research score of 120 as per
the criteria given in Appendix II, Table 2.
(ii) A minimum of ten years of teaching experience in
university/college as Assistant Professor/Associated
Professor/ Professor and/ or research experience at
equivalent level at the University/ National level
institutions with evidence of having successfully
guided doctoral candidate.
OR
An outstanding professional, having a Ph.D. degree in the
relevant/allied/applied  disciplines, from any academic
institutions (not included above)/industry, who has made
significant  contribution to the knowledge in the
concerned/allied/relevant discipline, supported by documentary
evidence provided he/she has ten years' experience.
9 Whether age and qualification | Yes
prescribed for direct recruitment
will apply in case of Internal
Candidates
10 Period of Probation, if any For Direct Recruits: To be governed under KHS Bye-laws-6.
Staff and Appointments — Point No. 9
11 Method of recruitment: Whether | Direct Recruitment
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies to be
filled by various methods
12 In case of recruitment by | N.A.
B e 5 (30-03-2021)
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promotion/deputation/absorption,
grades from which
promotion/deputation absorption
to be made.

13 Composition of  Selection | KHS Bye-laws-6. Staff and Appointments— Point No. 8(e)
Committee/Departmental 1. Chairman of the Mandal or his/her nominee.
Promotion Committee. 2. Three members of the Governing Council, out of which one
shall be the representative of the Ministry.

3. Three experts for the post of professor and two experts for
the post of Associate Professor and Assistant Professor,
who shall be external experts and will be nominated by the
Chairman of the panel approved by the Governing Council.

4. One representative of the Academic Council.

5. Director, who shall be the members secretary of the

: committee.

14 Scales proposed to be given in | As per the guidelines of the UGC/Govt. of India.
the Career Advancement Scheme
as approved by Government of
India.

15 Age of Superannuation 65 years or as per the directive of the UGC/Govt. of India as

amended from time to time.
16 Remarks Duties and Responsibilities as mentioned in the Schedule-I11

6 (30-03-2021)




Professor (Hindi Literature):

*Essential:

1.

A Master's Degree in Hindi with a minimum of 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in both;

2. Ph.D. in Hindi Literature; and

3. At least ten years of teaching experience in university department of Hindi or college, of
which a minimum of five years at the Post Graduation level and published work of high
quality, actively engaged in research with evidence of published work with a minimum of 10
publications as books and/or research papers.

4. A minimum score as stipulated in the Academic Performance Indicator (API) based on
Performance Based Appraisal System (PBAS) set out in the UGC's Regulation, 2018.

Preferable :

1. Knowledge of English

2. Knowledge of Journalism/Translation / IT

3. B.Ed.

7 (30-03-2021)



W0 Bl T

agtlert g o sheyy selpe

i 3
21 o s & A8 w
:. "“1“ L{‘T}( ) ‘l’)j \’;

A0S o miug

s

{L\(" X

BRI -

=

fui T Seaw baileriduy

90" 81T o

e
=0
~
=

G TS Ly o

N i b I
XOw St

T RN 2 5}_-“@' i
(U BEEE

T b ¢0RE YO me & ik
abiod midbeesallon

apprs Anvernd "tn';ﬂ'-'fzbzs'ri) 1204 iy s

S
St 3,{"!:.. Dée gk

mn‘ o

any
Py S Stk

0 b annshive e @M,,J-,;. re:

TR TV .

amm# i el S

Ai‘fﬂ i »'c* g

TE ottt

[
:- i,"_".

4 A
PR AT

i LM Diats

-

vasrsre i ¥ sestont

o lubmgaai®

sl A L
3 ‘:fn‘hp-\;j -x.-»(f e 'F‘ii'?

yuiigastnd lﬁ;.ﬁ:‘lg} a7 c
WY e o oo ¥
o el s

e piesty wlaviim |

il T3 &
il
L
T T

manng i

4 AN R

SR, ng A b

S0 301 SER TN

N .

. S TR
R o e A
y
fetigrid Yoty il -

swezibameeol To aghes onnd

3
A

M



PROFESSOR (EDUCATION

! 1 | Name of the Post PROFESSOR (Education)
|
12 Number of Post (s) Sanctioned 02 Post
f In Strength
3 Classification Group 'A'
4 Scale of Pay (Revised) L-14
(as per the guidelines of the UGC)
5 Whether benefit of added years of | No
service admissible under Rule 30
of the Central Services (Pension)
Rules, 1972
6 Whether Selection Post of Non- | Selection
Selection Post
7 Age limit for direct recruitment N.A.
8 Educational & Other qualification | Eligibility:
required for direct recruitment *Essential:
(i) An eminent scholar having a Ph.D. Degree in Education
and published work of high quality, actively engaged in
research with evidence of published work with a
minimum of 10 research publications in the peer-
reviewed or UGC listed journals and a total research
score of 120 as per the criteria given in Appendix I,
Table 2.
(ii) A minimum of ten years of teaching experience in
university/college as Assistant Professor/Associate
Professor/ Professor and/ or research experience at
equivalent level at the University/ National level
institutions with evidence of having successfully guided
doctoral candidate.
OR
An outstanding professional, having a Ph.D. degree in the
relevant/allied/applied disciplines, from any academic
institutions (not included above)/industry, who has
made significant contribution to the knowledge in the
concerned/allied/relevant discipline, supported by
documentary evidence provided he/she has ten years'
¢ experience.
Desirable : Knowledge of Hindi at U.G. Level
9 Whether age and qualification | Yes
prescribed for direct recruitment
will apply in case of Internal
Candidates
10 Period of Probation, if any For Direct Recruits: To be governed under KHS Bye-laws-6.
Staff and Appointments — Point No. 9
14 Method of recruitment: Whether | Direct Recruitment
by direct recruitment or by
\'.Jy;’,ﬂ;ﬁf'/ N SNY 9 (30-03-2021)
P el
e




promotion or by
deputation/absorption and
percentage of the vacancies to be
filled by various methods

12 In  case of recruitment by | N.A.
promotion/deputation/absorption,
grades from which
promotion/deputation absorption
to be made. o
13 Composition of Selection | KHS Bye-laws-6. Staff and Appointments- Point No. 8(e)
Committee/Departmental 1.  Chairman of the Mandal or his/her nominee.
Promotion Committee. 2. Three members of the Governing Council, out of which
one shall be the representative of the Ministry.
3. Three experts for the post of professor and two experts
for the post of Associate Professor and Assistant
Professor, who shall be external experts and will be
nominated by the Chairman of the panel approved by
the Governing Council.
4. One representative of the Academic Council.
5. Director, who shall be the member secretary of the
committee.
14 Scales proposed to be given in the | As per the guidelines of the UGC/Govt. of India.
Career Advancement Scheme as
approved by Government of India.
15 Age of Superannuation 65 years or as per the directive of the UGC/Govt. of India as
amended from time to time.
16 Remarks Duties and Responsibilities as mentioned in the Schedule-I|

M
10 (30-03-2021)




Professor (Education):

*Fssential:

IS

M.Ed. with a minimum of 55% with of marks (or an equivalent grade in a point scale
wherever grading system is followed) in both;

OR
M.A. (Education) with 55% marks (or an equivalent grade in a point scale wherever grading
system is followeci) and B.Ed. with a minimum of 55% marks (or an equivalent grade in a

point scale wherever grading system is followed).

2. Ph.D. in Education

3. At least ten years of teaching experience in university department of education or college of
education, of which a minimum of five years at the Post Graduate level and published work
of high quality, actively engaged in research with evidence of published work with a
minimum of 10 publications as books and/or research/policy papers.

4. Contribution to educational innovation, design of new curricula and courses, and technology-
mediated teaching learning process.

5. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) set out in the UGC's Regulation, 2018.

6. Ability to teach through the medium of Hindi.

Preferable :

1. Knowledge of English

2. Knowledge of Journalism/Translation / IT

11 (30-03-2021)
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ASSOCIATE PROFESSOR (EDUCATION)

1 Name of the Post ASSOCIATE PROFESSOR (Education)
2 Number of Post (s) Sanctioned 03 Post
In Strength
3 Classification Group 'A'
4 Scale of Pay (Revised) L-13A
(as per the guidelines of the UGC)

5 Whether benefit of added years of service | No

admissible under Rule 30 of the Central

Services (Pension) Rules, 1972
6 Whether Selection Post of Non-Selection | Selection

Post
7 Age limit for direct recruitment N.A.
8 Educational & Other qualification required | Eligibility:

for direct recruitment *Essential:

(i) A Good academic record with a Ph.D.
Degree in Education.

(i) M.Ed. with at least 55% marks (or an
equivalent grade in a point scale wherever
the grading system is followed).

(iii) A minimum of eight years of experience of
teaching and/or research in an
academic/research position equivalent to
that of Assistant Professor in a University,
College or  Accredited Research
Institution/industry with a minimum of
seven publications in the peer-reviewed or
UGC-listed journals and a total research
score of Seventy five (75) as per the
criteria given in Appendix Il, Table 2.

Desirable : Knowledge of Hindi at U.G. Level
9 Whether age and qualification prescribed | Yes
for direct recruitment will apply in case of
Internal Candidates
10 Period of Probation, if any For Direct Recruits: To be governed under KHS
Bye-laws-6. Staff and Appointments — Point No. 9
11 Method of recruitment: Whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods
12 In case of recruitment by | N.A.
promotion/deputation/absorption, grades
from which promotion/deputation
@ %u jods
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absorption to be made.

13 Composition of Selection | KHS Bye-laws-6. Staff and Appointments— Point
Committee/Departmental Promotion | No. 8(e)
Committee. 1. Chairman of the Mandal or his/her nominee.

2. Three members of the Governing Council, out
of which one shall be the representative of the
Ministry.

3. Three experts for the post of professor and
two experts for the post of Associate Professor
and Assistant Professor, who shall be external
experts and will be nominated by the
Chairman of the panel approved by the
Governing Council.

4. One representative of the Academic Council.

5. Director, who shall be the members secretary
of the committee.

14 Scales proposed to be given in the Career | As per the guidelines of the UGC/Govt. of India.
Advancement Scheme as approved by '
Government of India.
15 Age of Superannuation 65 years or as per the directive of the UGC/Govt.
of India as amended form time to time.
16 Remarks Duties and Responsibilities as mentioned in the
Schedule-ll|
Sz |1_U 14 (30-03-2021)




Associate Professor (Education):

*Essential:

Ji§

M.Ed. with a minimum of 55% with of marks (or an equivalent grade in a point scale

wherever grading system is followed) in both;
OR
M.A. (Education) with 55% marks (or an equivalent grade in a point scale wherever grading

system is followed) and B.Ed. with a minimum of 55% marks (or an equivalent grade in a
point scale wherever grading system is followed).

2. Ph.D. in Education

3. A Minimum of eight years of teaching experience in university department of education or
college of education, of which a minimum of Three years at the M.Ed. level and has
published work with a minimum of 05 publications as books and/or research/policy papers in
the relevant area of Specialization.

4. Contribution to educational innovation, design of new curricula and courses, and technology-
mediated teaching learning process with evidence of having guided doctoral candidates and
research students.

5. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) set out in the UGC's Regulation, 2018.

6. Ability to teach through the medium of Hindi.

Preferable :

1. Good Knowledge of English

2. Knowledge of Journalism/Translation / IT

15 (30-03-2021)
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[ .

ASSC .1 rnurESSOR (LINGUISTICS)

1 [ Name of the Post ASSOCIATE PROFESSOR (Linguistics)
2 Number of Post (s) Sanctioned 06 Post
In Strength
3 Classification Group 'A'
4 Scale of Pay (Revised) L-13A
(as per the guidelines of the UGC)

5 Whether benefit of added years of service | No

admissible under Rule 30 of the Central

Services (Pension) Rules, 1972
6 Whether Selection Post of Non-Selection | Selection

Post
7 Age limit for direct recruitment N.A.
8 Educational & Other qualification required | Eligibility:

for direct recruitment *Essential:

(i) A Good academic record with a Ph.D.
Degree in Linguistics.

(ii) A Master's Degree in the concerned
subject with at least 55% marks (or an
equivalent grade in a point scale wherever
the grading system is followed).

(iii) A minimum of eight years of experience of
teaching and/or research in an
academic/research position equivalent to
that of Assistant Professor in a University,
College or Accredited Research
Institution/industry with a minimum of
seven publications in the peer-reviewed or
UGC-listed journals and a total research
score of Seventy five (75) as per the
criteria given in Appendix Il, Table 2,

Desirable : Knowledge of Hindi at U.G. Level

9 Whether age and qualification prescribed | Yes

for direct recruitment will apply in case of

Internal Candidates
10 Period of Probation, if any For Direct Recruits: To be governed under KHS

‘ Bye-laws-6. Staff and Appointments — Point No. 9

11 Method of recruitment: Whether by direct | Direct Recruitment

recruitment or by promotion or by

deputation/absorption and percentage of

the vacancies to be filled by various

methods
12 In case of recruitment by | N.A.

promotion/deputation/absorption, grades

from which promotlon/deputation

absorption to be made.
13 Composition of Selection | KHS Bye-laws-6. Staff and Appointments— Point

e G wd§ - 17 (30-03-2021)
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Committee/Departmental
Committee.

Promotion

No. 8(e)

1. Chairman of the Mandal or his/her nominee.

2. Three members of the Governing Council, out
of which one shall be the representative of the
Ministry.

3. Three experts for the post of professor and
two experts for the post of Associate Professor
and Assistant Professor, who shall be external
experts and will be nominated by the
Chairman of the panel approved by the
Governing Council.

4. One representative of the Academic Council.

5. Director, who shall be the members secretary

of the committee.

14

Scales proposed to be given in the Career | As per the guidelines of the UGC/Govt. of India.
Advancement Scheme as approved by
Government of India.
15 Age of Superannuation 65 years or as per the directive of the UGC/Gouvt.
of India as amended form time to time.
16 Remarks Duties and Responsibilities as mentioned in the

Schedule-lll

18 (30-03-2021)



Associate Professor (Linguistics):

*Essential:

I

A Master's Degree in Linguistics with a minimum of 55% with of marks (or an equivalent
grade in a point scale wherever grading system is followed) in both;

2. Ph.D. in Linguistics.

3. At least eight years of teaching experience in university department of Hindi or Linguistics or
college, of which a minimum of three years at the Post Graduation level and published work
with a minimum of 05 publications as books and/or research papers in the relevant area of
specialization with evidence of having guided doctoral candidates and research students.

4. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) set out in the UGC's Regulation, 2018.

5. Ability to teach through the medium of Hindi.

Preferable :

1. Knowledge of English

2. Knowledge of Journalism/Translation / IT

3 BRd:

19 (30-03-2021)
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ASSOCIATE PROFESSOR (HINDI LITERATURE)

1 Name of the Post ASSOCIATE PROFESSOR (Hindi Literature)
2 Number of Post (s) Sanctioned 04 Post
In Strength
3 Classification Group 'A'
4 Scale of Pay (Revised) L-13A
(as per the guidelines of the UGC)
b Whether benefit of added years of service | No
admissible under Rule 30 of the Central
Services (Pension) Rules, 1972
6 Whether Selection Post of Non-Selection | Selection
Post
7 Age limit for direct recruitment N.A.
8 Educational & Other qualification required | Eligibility:
for direct recruitment *Essential:
(i) A Good academic record with a Ph.D.
Degree in Hindi Literature.
(i) A Master's Degree in the relevant
concerned subject with at least 55% marks
(or an equivalent grade in a point scale
wherever the grading system is followed).
(iii) A minimum of eight years of experience of
teaching and/or research in an
academic/research position equivalent to
that of Assistant Professor in a University,
College or Accredited Research
Institution/industry with a minimum of
seven publications in the peer-reviewed or
UGC-listed journals and a total research
score of Seventy five (75) as per the
criteria given in Appendix Il, Table 2.
9 Whether age and qualification prescribed | Yes
for direct recruitment will apply in case of
Internal Candidates
10 Period of Probation, if any For Direct Recruits: To be governed under KHS
Bye-laws-6. Staff and Appointments — Point No. 9 .
13 Method of recruitment: Whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods
12 In case of recruitment by | N.A.
promotion/deputation/absorption, grades
from which promotion/deputation
absorption to be made.
13 Composition of Selection | KHS Bye-laws-6. Staff and Appointments— Point
Committee/Departmental Promotion | No. 8(e)
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Committee.

1. Chairman of the Mandal or his/her nominee.

2. Three members of the Governing Council, out
of which one shall be the representative of the
Ministry.

3. Three experts for the post of professor and
two experts for the post of Associate Professor
and Assistant Professor, who shall be external
experts and will be nominated by the
Chairman of the panel approved by the
Governing Council.

4. One representative of the Academic Council.

5. Director, who shall be the members secretary
of the committee.

14 Scales proposed to be given in the Career | As per the guidelines of the UGC/Govt. of India.
Advancement Scheme as approved by
Government of India.
15 Age of Superannuation 65 years or as per the directive of the UGC/Govt.
of India as amended form time to time.
16 Remarks Duties and Responsibilities as mentioned in the

Schedule-ll|
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Associate Professor (Hindi Literature):
*Essential:

1. A Master's Degree in Hindi with a minimum of 55% with of marks (or an equivalent grade in
a point scale wherever grading system is followed) in both;

2. Ph.D. in Hindi Literature.

3. A minimum of eight years of teaching experience in university department of Hindi or
college, of which a minimum of three years at the Post Graduation level and published work
with a minimum of 05 publications as books and/or research/policy papers in the relevant
area of specialization with evidence of having guided doctoral candidates and research
students.

4. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) set out in the UGC's Regulation, 2018.

Preferable :

1. English as a subject at graduation level.
2. Knowledge of Journalism / Translation / IT
3. -1 Ed.

23 (30-03-2021)
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ASSISTANT PROFESSOR (EDUCATION)

Name of the Post

ASSISTANT PROFESSOR (Education)

Number of Post (s) Sanctioned

In Strength

09 Post

Classification

Group 'A’

Scale of Pay (Revised)

L-10A
(as per the guidelines of the UGC)

Whether benefit of added years of service
admissible under Rule 30 of the Central
Services (Pension) Rules, 1972

No

Whether Selection Post of Non-Selection
Post

Selection

Age limit for direct recruitment

N.A.

Educational & Other qualification required
for direct recruitment

Eligibility:
*Essential:

(i) M.Ed. or Master's Degree in Education with
B.Ed. with 55% marks (or an equivalent
grade in a point scale wherever the grading
system is followed) in concerned
relevant/allied subject from an Indian
University, or an equivalent degree from an
accredited foreign university.

(ii) PG in school subject (Hindi/SST)

(iii) Besides fulfilling the above qualification,
the candidate must have cleared the
National Eligibility Test (NET) conducted by
the UGC, CSIR or similar test accredited by
the UGC like SLET/SET or who are or have
been awarded a Ph.D. Degree in
accordance with the University Grants
Commission (Minimum Standards and
Procedure for Award of M. Phil./Ph. D.
Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the
case may be exempted from NET/SLET/SET:
Provided the candidates registered for the
Ph. D. programme prior to July 11, 2009,
shall be governed by the provisions of the
then existing Ordinance/ Bye-laws/
Regulation of the Institutions awarding the
degree and such Ph.D. candidate shall be
exempted from the requirement of
NET/SLET/SET  for  recruitment and
appointment of Assistant Professor or
equivalent positions in  Universities/
Colleges/Institutions ~ subject to  the
fulfillment of the following conditions:

(1) The Ph.D. degree of the candidate has

< //}}/ wa&)l \
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been awarded in a regular mode;

(2) The Ph.D. thesis has been evaluated by at
least two external examiners;

(3) An open Ph.D. viva voce of the candidate
has been conducted.

(4) The candidate has published two research
papers from his/her Ph.D. work out of
which at least one is in a refereed journal.

(5) The candidate has presented at least two
papers based on his/her Ph.D. work in
conference/seminars
sponsored/funded/supported by  the
UGC/ICSSR/CSIR or any similar agency.

(The fulfillment of these conditions is to be
certified by the Registrar or the Dean (Academic
Affairs) of the University concerned.)

Note: NET/SLET/SET shall also not be required for
such Masters programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR
or similar test accredited by the UGC like SLET/SET.

OR

The Ph.D. degree has been obtained from a

foreign university/institution with a ranking

among top 500 in the World University

Ranking (at any time) by any one of the

following: (i) Quacquarelli Symonds (QS), (i)

the Times Higher Education (THE) or (iii) the

Academic Ranking of World Universities

(ARWU) of the Shanghai Jiao Tong University

(Shanghai).

Note: The Academic score as specified in

Appendix Il (Table 3A) for Universities, and

Appendix Il (Table 3B) for Colleges, shall be

considered for short-listing of the candidates

for interview only, and the selections shall be
based only on the performance in the
interview.

Desirable : Knowledge of Hindi at U.G. Level

Whether age and qualification prescribed | Yes

for direct recruitment will apply in case of

Internal Candidates
10 Period of Probation, if any For Direct Recruits: To be governed under KHS

Bye-laws-6. Staff and Appointments — Point No. 9

11 Method of recruitment: Whether by direct | Direct Recruitment

recruitment or by promotion or by

deputation/absorption and percentage of

the vacancies to be filled by various

methods
12 In case of recruitment by | N.A.
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promotion/deputation/absorption, grades

from which promotion/deputation
absorption to be made.
13 Composition of Selection | KHS Bye-laws-6. Staff and Appointments— Point
Committee/Departmental Promotion | No. 8(e)
Committee. 1. Chairman of the Mandal or his/her nominee.

2. Three members of the Governing Council, out
of which one shall be the representative of the
Ministry.

3. Three experts for the post of professor and
two experts for the post of Associate Professor
and Assistant Professor, who shall be external
experts and will be nominated by the
Chairman of the panel approved by the
Governing Council.

4. One representative of the Academic Council.

5. Director, who shall be the members secretary
of the committee.

14 Scales proposed to be given in the Career | As per the guidelines of the UGC/Govt. of India.
Advancement Scheme as approved by
Government of India.
15 Age of Superannuation 65 years or as per the directive of the UGC/Govt.
of India as amended form time to time.
16 Remarks

Duties and Responsibilities as mentioned in the
Schedule-ll|
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- Assistant Professor (Education):

*Essential:

1i

4.

M.Ed. with a minimum of 55% with of marks (or an equivalent grade in a point scale wherever
grading system is followed) in both;

OR
M.A. (Education) with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) and B.Ed. with a minimum of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed).
Besides fulfilling the above qualifications the candidate must have cleared NET/SLET/SET in the
relevant subject conducted by the UGC, CSIR or similar test accredited by the UGC.
Not with standing contained in clause 1 and 2 above, The candidates who are or have been awarded a
Ph.D. degree in accordance with the University Grant Commission (minimum standards and
procedure for award of Ph.D. Degree) Regulation 2009 or 2016 shall be exempted for the requirement
of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment of Assistant
Professor in University.
Ability to teach through the medium of Hindi.

Preferable :

1.

Good Knowledge of English

2. Knowledge of Journalism/Translation / IT

oy N
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ASSISTANT PROFESSOR (HINDI LITERATURE)

admissible under Rule 30 of the Central
Services (Pension) Rules, 1972

1 Name of the Post ASSISTANT PROFESSOR (Hindi Literature)
2 Number of Post (s) Sanctioned 06 Post
In Strength
3 Classification Group 'A'
4 Scale of Pay (Revised) L-10A
(as per the guidelines of the UGC)
5 Whether benefit of added years of service | No

6 Whether Selection Post of Non-Selection | Selection
Post

7 Age limit for direct recruitment N.A.

8 Educational & Other qualification required | Eligibility:
for direct recruitment *Essential:

(i) A Master's Degree in Hindi with 55% marks (or

an equivalent grade in a point scale wherever
the grading system is followed) in a
concerned/relevant/allied subject from an
Indian University, or an equivalent degree
from an accredited foreign university.

(ii) Besides fulfilling the above qualification, the

candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC
CSIR or similar test accredited by the UGC like
SLET/SET or who are or have been awarded a
Ph.D. Degree in accordance with the University
Grants Commission (Minimum Standards and
Procedure for Award of M. Phil./Ph. D. Degree)
Regulations, 2009 or 2016 and their
amendments from time to time as the case
may be exempted from NET/SLET/SET:
Provided the candidates registered for the
Ph.D. programme prior to July 11, 2009, shall
be governed by the provisions of the then
existing Ordinance/ Bye-laws/Regulation of
the Institutions awarding the degree and such
Ph.D. candidate shall be exempted from the
requirement of NET/SLET/SET for recruitment
and appointment of Assistant Professor or
equivalent positions in Universities/ Colleges/
Institutions subject to the fulfillment of the
following conditions:

(1) The Ph.D. degree of the candidate has

been awarded in a regular mode;
(2) The Ph.D. thesis has been evaluated by at
least two external examiners;
(3) An open Ph.D. viva voce of the candidate
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has been conducted.

(4) The candidate has published two research
papers from his/her Ph.D. work out of
which at least one is in a refereed journal.

(5) The candidate has presented at least two
papers based on his/her Ph.D. work in
conferences/seminars sponsored/ funded/
supported by the UGC/ICSSR/CSIR or any
similar agency.

(The fulfillment of these conditions is to be
certified by the Registrar or the Dean (Academic
Affairs) of the University concerned.)

Note: NET/SLET/SET shall also not be required for
such Masters programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR
or similar test accredited by the UGC like SLET/SET.

OR

The Ph.D. degree has been obtained from a
foreign university/institution with a ranking among
top 500 in the World University Ranking (at any
time) by any one of the following: (i) Quacquarelli
Symonds (QS), (ii) the Times Higher Education
(THE) or (iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao Tong
University (Shanghai).

Note: The Academic score as specified in

Appendix Il (Table 3A) for Universities, and

Appendix Il (Table 3B) for Colleges, shall be

considered for short-listing of the candidates

for interview only, and the selections shall be
based only on the performance in the

interview.
9 Whether age and qualification prescribed | Yes
for direct recruitment will apply in case of
Internal Candidates
10 Period of Probation, if any For Direct Recruits: To be governed under KHS
Bye-laws-6. Staff and Appointments — Point No. 9
11 Method of recruitment: Whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods
12 In case of recruitment by | N.A.
promotion/deputation/absorption, grades
from which promotion/deputation
absorption to be made.
13 Composition of Selection | KHS Bye-laws-6. Staff and Appointments— Point
Committee/Departmental Promotion | No. 8(e)
Committee. 1. Chairman of the Mandal or his/her nominee.

(f?‘qﬁ‘{/’
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Three members of the Governing Council, out
of which one shall be the representative of the
Ministry.

Three experts for the post of professor and
two experts for the post of Associate Professor
and Assistant Professor, who shall be external
experts and will be nominated by the
Chairman of the panel approved by the
Governing Council.

One representative of the Academic Council.
Director, who shall be the members secretary
of the committee.

14 Scales proposed to be given in the Career | As per the guidelines of the UGC/Govt. of India.
Advancement Scheme as approved by
Government of India.
15 Age of Superannuation 65 years or as per the directive of the UGC/Govt.
of India as amended form time to time.
16 Remarks

Duties and Responsibilities as mentioned in the
Schedule-lll
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Assistant Professor (Hindi Literature):

*Essential:

I. A Master's Degree in Hindi with a minimum of 55% with of marks (or an equivalent grade
in a point scale wherever grading system is followed) in both;

2. Besides fulfilling the above qualifications the candidate must have cleared NET/SLET/SET in the
relevant subject conducted by the UGC, CSIR or similar test accredited by the UGC.

3.  Not with standing contained in clause 1 and 2 above, The candidates who are or have been awarded
a Ph.D. degree in accordance with the University Grant Commission (minimum standards and
procedure for award of Ph.D. Degree) Regulation 2009 or 2016 shall be exempted for the

requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor in University. g

Preferable :

1. Good Knowledge of English
2. Knowledge of Journalism/Translation / IT
3. B.Ed.
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ISTANT PROFESSOR (LINGUISTICS)

(i)

(i)

1 | Name of the Post ASSISTANT PROFESSOR (Linguistics)
2 | Number of Post (s) Sanctioned 15 Post
i In Strength
3 Classification Group 'A'
4 Scale of Pay (Revised) L-10A
(as per the guidelines of the UGC)

5 Whether benefit of added years of service | No

admissible under Rule 30 of the Central

Services (Pension) Rules, 1972
6 Whether Selection Post of Non-Selection | Selection

Post
7 Age limit for direct recruitment N.A.
8 Educational & Other qualification required | Eligibility:

for direct recruitment *Essential:

A Master's Degree in Linguistics with 55%
marks (or an equivalent grade in a point scale
wherever the grading system is followed) in a
concerned/relevant/allied subject from an
Indian University, or an equivalent degree
from an accredited foreign university.

Besides fulfilling the above qualification, the
candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC
CSIR or similar test accredited by the UGC like
SLET/SET or who are or have been awarded a
Ph.D. Degree in accordance with the University
Grants Commission (Minimum Standards and
Procedure for Award of M. Phil./Ph. D. Degree)
Regulations, 2009 or 2016 and their
amendments from time to time as the case
may be exempted from NET/SLET/SET:
Provided the candidates registered for the Ph,
D. programme prior to July 11, 2009, shall be
governed by the provisions of the then existing
Ordinance/ Bye-laws/Regulation of the
Institutions awarding the degree and such
Ph.D. candidate shall be exempted from the
requirement of NET/SLET/SET for recruitment
and appointment of Assistant Professor or
equivalent positions in
Universities/Colleges/Institutions subject to
the fulfillment of the following conditions:

(1) The Ph.D. degree of the candidate has

been awarded in a regular mode;
(2) The Ph.D. thesis has been evaluated by at
least two external examiners;
(3) An open Ph.D. viva voce of the candidate
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has been conducted.

(4) The candidate has published two research
papers from his/her Ph.D. work out of
which at least one is in a refereed journal.

(5) The candidate has presented at least two
papers based on his/her Ph.D. work in
conferences/seminars sponsored/ funded/
supported by the UGC/ICSSR/CSIR or any
similar agency.

(The fulfillment of these conditions is to be
certified by the Registrar or the Dean (Academic
Affairs) of the University concerned.)

Note: NET/SLET/SET shall also not be required for
such Masters programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR
or similar test accredited by the UGC like SLET/SET.
OR

The Ph.D. degree has been obtained from a

foreign university/institution with a ranking

among top 500 in the World University

Ranking (at any time) by any one of the

following: (i) Quacquarelli Symonds (QS), (ii)

the Times Higher Education (THE) or (iii) the

Academic Ranking of World Universities

(ARWU) of the Shanghai Jiao Tong University

(Shanghai).

Note: The Academic score as specified in

Appendix Il (Table 3A) for Universities, and

Appendix Il (Table 3B) for Colleges, shall be

considered for short-listing of the candidates

for interview only, and the selections shall be
based only on the performance in the
interview.

Desirable : Knowledge of Hindi at U.G. Level

Whether age and qualification prescribed
for direct recruitment will apply in case of
Internal Candidates

Yes

10

Period of Probation, if any

For Direct Recruits: To be governed under KHS
Bye-laws-6. Staff and Appointments — Point No. 9

11

Method of recruitment: Whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods

Direct Recruitment

12

In case of recruitment by
promotion/deputation/absorption, grades
from which promotion/deputation
absorption to be made.

N.A.

13

Composition of Selection

KHS Bye-laws-6. Staff and Appointments— Point

GFET
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Committee/Departmental Promotion

Committee.

No. 8(e)

1. Chairman of the Mandal or his/her nominee.

2. Three members of the Governing Council, out
of which one shall be the representative of the
Ministry.

3. Three experts for the post of professor and
two experts for the post of Associate Professor
and Assistant Professor, who shall be external
experts and will be nominated by the
Chairman of the panel approved by the
Governing Council.

4. One representative of the Academic Council.

5. Director, who shall be the members secretary

of the committee.

14 Scales proposed to be given in the Career | As per the guidelines of the UGC/Govt. of India.
Advancement Scheme as approved by
Government of India.
15 Age of Superannuation 65 years or as per the directive of the UGC/Govt.
of India as amended form time to time.
16 Remarks

Duties and Responsibilities as mentioned in the
Schedule-ll|
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Assistant Professor (Linguistics):

*Essential:

1. A Master's Degree in Linguistics with a minimum of 55% with of marks (or an
equivalent grade in a point scale wherever grading system is followed) in both;

2. Besides fulfilling the above qualifications the candidate must have cleared NET/SLET/SET in the
relevant subject conducted by the UGC, CSIR or similar test accredited by the UGC.

3. Not with standing contained in clause 1 and 2 above, The candidates who are or have been
awarded a Ph.D. degree in accordance with the University Grant Commission (minimum
standards and procedure for award of Ph.D. Degree) Regulation 2009 or 2016 shall be exempted
for the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor in University.

4. Ability to teach through the medium of Hindi.

Preferable :

1. Good Knowledge of English
2. Knowledge of Journalism/Translation £ITF
3. B.Ed.
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