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(iii) @' wom # yered o fafy | wga gnfi
2. gRATYTY |-519 T fawg a1 e & e smferd = 81, 39 fgwmaeh & —
i) "ORPR’ I AT T R I WRBR;
(i) “faamr @ sfwg g ey v, f9ErR;
(iii) “Frgfea gfeR” & AT € <ger @ AMd 4 Fewe W (ARI), Weed |a,
S8R, UeaT q ARl & AW § WRGK;
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uRyg, 9 fdeell & @R Sugehar wrdl (Suitability conditions) &1 urerd &=
BT |
3. W BT oA |—[I8R Iuaai Reor Hat 57 W qA1 el Jadl N | Wad H g
UGl B AT I BN A WRBR §RT WI—8HI W WIhd B o | 39 Hadl H AR vd gy
HHAT BT AU I & BT RITT FHI—FHT R WRAI Syt uRug, T8 fIeell 14 I8 AR
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gRT 3aeRd &1 o | femmae & uRfR¥ne # u@enfa s9 davf & ual R, 39 el & ugd 8F
% yd 9 e /Ui ud SRiRd w1 g9 W H waa: afferd wHst SIRRT @ Sl gd @l SuR
RIIAT 00T I |

4. G BT USEIUE - 39 AT 1 (A= $Ifedl wd ug WM Horw kR & ogaR
N |

5. ¥l |- 39 davl ¥ FYfa 9d @ife & ug cgex (ARM) & g wR ARl 9l 4, gfeRifiar
e vd Frm—a(ii) # MufRa uforar gRT T @ o RT & SR WR R |
6. ATATY | — I dIfc & Us W W it g7 Fgfad & forg gmam Qafdre edar A
T HeRId ¥ RGN Syl uRYE gRT AHI—99d TR IfauTRd Iafd @1 YHOTHO™0 AR aferar
dlogEodiio AR (IR /R 9fd) ferar femr 9 AR o e Uvs USMAfRgRE dr H
IHOAT & 1T T 81 BT FGAIADe BRI IIHT qAT Teqaed] THIOT UF 8T 3MaeIdh BN, W I8l
T A d8% & WAF & A § 9RO Il uRve, 75 faeell 9 Iugwhar (Suitability) wra Ig=m
afart 8rm | et a1 fagR uRenRaer fdum uRve & Mdferd <& Y sifsard g
7. 99 | -
(i) ¥ T B forg REad g W 21 ¥ BRfT SR Siffiean oy W @@l Erft S
AHETI YR [T R, SRHI—A9d W AR Hifear fAfied a1 et |
(i) R =0 & 3r<x IARYd T AR /IR ol (s WReR, TR urferdr FwI,
AR 5T W1 gfe) ARNT el WReEl H Wiaer & oMuR W wey gfaen
UaH PR ATl IRl B SHP gRT fBY T BRI @ $ WAged SUl Ug W
Jfrpas 39 AMT H B UeM @ ST | fdl SRR a8 & ofe & A s i
far STRAT, Wy I8 ™ WA W aRAad Har A & g & <7 Bnm |
g wfder R Y dem WieR §RT dqddd f[J8R ISg H AT SARET
AT BT SRV PR g WIpd US D [dg 9 & AR UR BT @12Y | VA AHAl
# AT g T gRT AHg—ama W el feen—fader oy g
(iii) fISTOT UHRE 99 B 1l FRT B SH & AAURYT & folU He 3if% I AFT SR |
8. w<il &1 gfspar -
() frgfed mifeR fedt Fyfaa ad &1 1 o olla @ Rufd & srgar Rfdd &1 o wd
IRER. FARRN HRIBR ST a9 30 3fel T PIFCAR IMEATAAT TR BT ST |
(ii) <IRRTEr & oclid H MART R @1 fagnfid &R emded ux AT & 3R
fFrafoied & MR R ALEl TR BT —
@) Ta9 =T mafoa ufoEfar wen & fog feiRa - 75 3i®
Efornfrar e w1 wed uF WRAg ARt eetad R
feiRa dovaodo aRfT grgasa wR amemlRa gm) |
@) R I & =} ERyd ¥ WaRl /IR ol @<= — 25 3f®
WHR, Fagd, R fH onfe) akfr Jaftre et &
<fIeT & JER R TYR & IS W AdSD B 34
2g ufd a¥ & U 5 ofp, Afdeaw 25 of@ ([ a¥ &
s & foy Frifeadl @ @ # 05 | M HA B
UTIRT 365 ¥ AT QbR TGl SUICTH 3 SISl SR |)
WRe] S PRIGHd BT A FRE—7(ii) & FHY
<ifder W AT 89 R & o1 gH B |

Cos B 100 3P
(arferama)
WG~ YRR e # o @ forw Y enedt @1 ueH fRY S At sfdl @
RO RIARTAT aRlen # Ut qof 3l & Ui &l 075 & 0T ¥ IO
BHIAT BRI | Ier, Ife fdY anwaeff g1 50 ufoera & wra fdam T & ar s
50 X 0.75 = 37.5 3 oI IR |
(iil) emanT Sudad SutRM (i) @ MR W PIfcar rfdrfad Ridadl & AR JuREE
TR BT Ud fI9TT B o701 SR HorT | AT orgeifia srafii & waror usii &1
JeHAT I S B | eI Wad Fygfad witer snafiEl & wared wier, gfes
AT ([Egd &1) U WRAR (A YR Q9T gRT aaa—aqa W frfa fgfed
Hael feem—faell &1 ure &_a ge fFgfad e |
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9. FgfaT /usenusT |- fIgR Su=l e daf & <gex’i &1 Mgfdd ueRemue oy &
TRBRI F&F & QYOUA0UH0 / STOTA0THO ARIT TR # fham SR | e ay &1 QerfOre gHa gul e
el TYSRI BT ATATIHATIIR J10TH00 TR FeTfaenerdl § {1 yewenfua fear & |qa |

10. URAAT I@RT |- MAFT & A F e \ARFT) & dg R A FYfdd & Swa
e oafyr T av @l Brfl | aRkdien s@fyr # a1 Hdvee Tel ud oM W IRl afy &1 IR
T Th ¥ & forg fbar o Ao | Ife faiRa o@fs # ff a1 dawse 98 9l ol @ dr
FRfa o R W eger (ARTT) &1 JaHad B D |

11. ggfe |- uRdlen @l dameHe gof &=+, FEiRa oRfMe ufieor gof &=e, FeiiRa
frmi wRlem & Wi uA 9 <A B Ud SRI—|Ay R AMRT gRT FeiRa o= i erdl @ qof aRe
R fRgfed wifeR gRT <ex @RET) @ dar arg & S |l | ufRierr vd i adenr & ddy |
T A femm—fAcer frfa faar S |

12. TOIAT |— TSR (ART) T Mo aRI¥Ar AR gRT FEiRa FaRE & SR faerRd
B SR |

13. UIHMT & 95— |-

() ¥ar 3§ g eger ([ARI) @1 RE @ Suaerr & | I8 g7 Seekk U8 W
YT 2 YR SY=Ri uRue gRT FefRa oréar ud srgwa / dar sm@afd gof o R
RIIA—TE—ATIAT S JER W 59 FFAEe & gRRE § geufa Swar 78 W
A= 3 SIF WR faeR far S da |

(ii) 9= R f0OR &_d AT 9N WA fOWRT §RT Ufd U9 drardare aeel
AT W EiT ergeell dem =R ar diovosRo wddl Jeva< forhreT ugfa anfe
S Hay # 0T 1wl BT uTeld HRAT AErRd B |
14. fowrfia gr=fa afafa -
(i) ur=fa, fevrfa o=t afafa @ sei & e W faeReig g |
(i) fowrtra gr=fa afdfa &1 7o fvmT gRT *terT emeer & fdar g |
15. Tgex (ARAT) &1 WFTARVT |- <gex (ART) &1 iR dfed dfarerd fam,
IR WReR g1 yafed st / fafst / feen—fdet & sref= g
16. JMREAVT |RBR & ARV JRAFIA & Yrgerl iR IWRHR gRT FHI—AT TR el <t g
U Bq T STReToT IRER BT SIgUTer AT Afard grm |
17. wfdal &1 g I-FYfad witeR a0 @ T G2l glwm Ed gU 30 §{B
wfaaal &1 Hata el @ siifve e Rifvcie—vs—T= fRfecn sweter (Rifda ﬂﬁiﬂ)/a%ﬁai‘cﬁ
efera fafeea weifdered srudre / e, Afafafiie sRudre & TamafsTd &R |qa |
18. Jafl¥re AMTe |39 fgwmael § 9 vl & fog e =81 e v € S99 @it #
WRBR &I URiRTe it/ Fawmaet /Adhed / 3ae & UTaeT™ R 8l |
19. BRI BT FRIGRT |-} 59 Frgaaeh & ol Sudy & Mdew & e + I 99 &1
ar famr @1 R fsar SRR &k 39 wdy # ff v 9 Wt & gear fumr @ fafees
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20. BfSAE &1 FRTHOT |—Ife 59 FAae) & Sustl & eRI<=dd § dls Biodls S~
BT 2 A1, T Ul ®feAe &1 FRIeReT fafdy fanmT & el & ueEnq U IS §RT &) T Sl
39 fATael @ UIaH! A SR 7 ' |
21. fra w9 agfa -
(i) foerR Sy=al Ruevr daf e, 2019 vag N1 39 FAEel & ugd 8F &1 fafr
@ yvg A FRRI @ ot 7
(ii) var FREE & B gY W1, SWad FdEel & e fBar wr |e W dR A1 Bl T
BIS N FRAE 39 FEEEel g1 fhar war a1 o 78 9Heh SRRh, W ag e
9 oy 1 wge of, S ffSr @1 Y @Ig ®rd fbar T o a1 Wi $ig BRarg a1
Tg o
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TRfArse

[ fFrm 2(vi), 4, 12, 13 g¥ed]
faer Suy=al Revr g9 &1 geuE

HH AT U™ T<if gferar griRerfa
1 2 3 4
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PIEIR] U=t §RT Stefore (rorafa)
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o AR ¥,
WRER B Afd |

The 6" December 2024
No-6-N-13-02/2014-1603(6).—In exercise of powers conferred under proviso to
Article-309 of the Constitution of India, the Governor of Bihar is pleased to make the
following Rules to regulate selection, appointment, promotion and service conditions of the
Nursing Teaching Cadre under the Health Department:-
1. Short title, extent and commencement.—
(i) These Rules may be called the “Bihar Nursing Teaching Cadre
Rules, 2024”.
(i1) It shall extend to the whole of the State of Bihar.
(iii) It shall come into force form the date of its publication in the
official gazette.
2. Definitions.-In these Rules, unless otherwise required in the subject or context-
(1) "Government" means Bihar State Government;
(i) "Department' means Health Department;
(ii1)) "Appointing Authority” means Director-in-Chief (Nursing), Health
Services, Bihar, Patna in the case of Tutor and the Government in the
case of Principal.
(iv) "Commission' means Bihar Technical Service Commission;
(v) "Cadre'" means Bihar Nursing Teaching Cadre;
(vi) "Appendix' means appendix appended to these Rules; and
(vil) "Recognized Institutions” means the institution recognized by the
State Government of Bihar or its authorised body but in the case of
institutions located outside of the State of Bihar, must comply with
Suitability conditions as per Indian Nursing Council, New Delhi.
3. Constitution of cadre.—The cadre of Bihar Nursing Teaching shall be at the
State level and academic cadre. In this cadre total number of posts in the cadre shall be such
as may be sanctioned by the government from time to time. The ratio of women and men
employee in this cadre will be as much as determined by the Indian Nursing Council, New
Delhi and the State Government from time to time. Employees appointed/promoted and
working on the post of the cadre provided of appendix of these rules, before the enforcement
of these rules, will be considered automatically included in this cadre and their previous
mutual seniority will remain intact.
4. Chain of posts of cadre.— Different categories and chain of posts of this cadre
shall be according to the appendix.
5. Recruitment.— The appointment in this cadre shall be made by direct
recruitment to the basic category posts of Tutor (Nursing) through competitive examination
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and on the basis of recommendation of the Commission through the procedure laid down in

the rules 8(i1).

6. Qualification.— (1) For appointment by direct recruitment to the basic category
posts, minimum educational qualification shall be pass in M.Sc Nursing or B.Sc. Nursing
(Basic/Post Basic) or Diploma in Nursing Education and Administration course of the
duration determined by Indian Nursing Council from time to time from a recognized
institute along with two years of professional work experience and related certificate, but in
case of institutes located outside of the State of Bihar suitability as per norms of Indian
Nursing Council, New Delhi shall be mandatory. A valid of registration of candidates from
Bihar Nursing Registration Council shall also be necessary.

7. Age Limit.—

(1)

(ii)

The minimum age limit for direct recruitment will be 21 years and the
maximum age limit will be the same as decided by the General
Administration Department, Government of Bihar from time to time in
respect of different categories including reservation categories.

Any applicant who has rendered service on contract in any
Government/Non-Private (Central Government, Panchayat, Municipal
Corporation etc.) under health facilities/hospitals situated in the State of
Bihar shall be given relaxation in maximum age limit equal to the period of
work done earlier on the same post. Such relaxation will be admissible
even in respect of service rendered for part of a particular year, however
benefit will accrue only for the period of actual service done on contract.
Provided that appointment on contract should have been done on the basis

of selection and following the policy of reservation in the State of Bihar at the
time of contract appointment and appointment should have been done by
competent authority against duly sanctioned post. In such cases instructions
issued by General Administrative Department from time to time shall be
followed.

(iii)

1* August of the concerned year shall be cut-off-date for determination
of age.

8. Procedure of recruitment.—

(i) The appointing authority, after calculating the vacancy as on 1% April of the
year and getting roster cleared, shall send category wise requisition to the
Commission as far as practicable by 30™ April of the same year.

(i1)) In view of the requisition, the Commission shall invite application by
advertising the vacancies and shall prepare a merit list on the following basis:-

(@)

Prescribed for the competitive examination held for — 75 marks
selection (The question paper of the competitive

examination B.Sc Nursing as prescribed by the Indian

Nursing Council will be based on the syllabus).

All  government-private  (Central ~ Government, — 25 marks
Panchayat, Municipal Corporation etc.) nursing

educational institutions located within the state of Bihar.

5 marks per year, maximum 25 marks for satisfactory

work experience as a tutor on contractural basis in

institutions (for part of a year, proportional marks

obtained by multiplying the number of working days by

05 and then dividing by 365 will be added.)
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But the benefit of the said work experience will be
admissible only on employment on contract as per rule-
7(ii)
Total — 100 marks
(Maximum)
Explanation:- Allowance shall be given to any candidate for the marks obtained in
the competitive examination. The marks to be awarded will be
determined by multiplying the percentage of total marks obtained in
the competitive examination by a factor of 0.75. For example, if a
candidate has secured 50 percent marks, then he will be awarded
50x0.75 = 37.5 marks.

(iii)) The Commission will prepare the merit list as per the category wise
requisitioned vacancies on the basis of the above mentioned sub-rule (ii) and
will send its recommendation to the department. The department will
thoroughly check the certificates of the recommended candidates. Thereafter,
the concerned appointment authority will get the candidates health test, police
verification (of antecedents) and will make the appointment by following the
appointment related quidelines issued by the government (General
Administration Department) from time to time.

9. Appointment/Posting.— The appointment and posting of tutors of Bihar Nursing
Teaching Cadre will be done in ANM/GNM Nursing Institutes of the Government Sector of
the State. Tutors who have completed one year of teaching experience can also be posted in
B.Sc Nursing Colleges as per the requirement.

10. Probation period.— After direct appointment to the post of Tutor (Nursing) on
the recommendation of the commission, the probation period will be of one year, If the
service is not found satisfactory during the probation period, the probation period can be
extended for the next one year. If the service is not found satisfactory even in the extended
period, the appointing authority can discharge such Tutor (Nursing) from service.

11. Confirmation.— The service of the Tutor (Nursing) may be confirmed by the
appointing authority on satisfactory completion of the probation period, completion of
prescribed induction training, passing all papers of prescribed departmental examination and
fulfilling other service conditions prescribed by the department, from time to time. Separate
guidelines will be issued regarding training and departmental examination.

12. Seniority.— The seniority of Tutor (Nursing) will be determined according to
the merit list prescribed by the commission.

13. Chain of Posts of Promotion.—

(1) A Tutor (Nursing) confirmed in service may be considered for promotion
to higher post as provided in the Appendix of these Rules on the basis of
seniority-cum-merit on completion of qualification and experience/
service period prescribed by the Indian Nursing Council, subject to
availability of vacancy.

(i) While considering promotion, it will be mandatory to follow the
instructions issued by the General Administration Department from time
to time regarding promotion and tenure and instructions issued regarding
in sealed envelope system etc. regarding character or PAR.

14. Departmental Promotion Committee.—

(i) Promotions will be considered on the basis of recommendations of the
Departmental Promotion Committee.
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(i) The Departmental Promotion Committee shall be constituted by the
Department by a separate order.

15. Transfer of Tutor (Nursing).—The transfer of Tutor (Nursing) shall be
governed by the extant Rules/Regulation/Directions of the Department of Cabinet
Secretariat, Government of Bihar.

16. Reservation.—It shall be mandatory to comply with the provisions of the
Reservation Act of the Government and the reservation roster issued by the Government
from time to time for direct recruitment and promotion.

17. Delegation of power.—Keeping in view the ease of work, the Appointing
Authority made delegate same of its powers to the Civil Surgeon-com-Chief Medical
Officer (Civil Surgeon) of the concerned district/Superintendent concerned Medical College
Hospital/Director concerned Superspeciality Hospital.

18. Residuary Matter.—In the matters for which provisions have not made in this
rules, the provisions of the relevant Code/Rules/Resolution/Instruction of the Government
shall apply.

19. Removal of doubt.—If any doubt arises with respect to interpretation of any
provisions of these Rules, it shall be referred to the Department and in this respect the
decision of the Department after consultation with the Law Department shall be final.

20. Removal of difficulties.—If any difficulty arises in implementation of
provisions of these Rules, the department may remove such difficulty after consultation with
the Law Department by such order which is not inconsistent with the provisions of these
Rules.

21. Repeal and Savings.—

(1) The Bihar Nursing Cadre Rules, 2019 are hereby repealed with effect from

the date of coming into force of these rules.

(i)  Notwithstanding such repeal, anything done or any action taken under the
aforesaid rules shall be deemed to have been done or taken by these rules as
if these rules were in force on the date on which such thing was done or such
action was taken.

Appendix
[See rule 2(VI), 4, 12, 13]

Chain of posts of Bihar Nursing Teaching Cadre

SI. No. Designation Recrutment Process Status
1 2 3 4
1. Tutor (Nursing) Direct Recrutment Academic (Non-gazetted)
2. Principal By Promotion Academic (Gazetted)

Note:- The Pay Band, Grade Pay and Pay Level of all the aforesaid categories shall be the
same as may be determined by the Government, from time to time.
By order of the Governor of Bihar,
SANJAY KUMAR SINGH,
Secretary to the Government of Bihar.
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